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Purpose This selection policy outlines the guiding principles and framework for the selection of players for the cricket club's four adult teams. The policy aims to ensure that selection decisions are made transparently, fairly, and inclusively, while supporting the club's commitment to safety, skill development, and youth promotion.
Key Principles
1. Cricketing Ability Selection will primarily be based on cricketing ability, ensuring teams are competitive and well-balanced. Factors such as batting, bowling, fielding, and leadership will be assessed to match players to appropriate team roles.
2. Team Balance Each team must have a balanced composition of players with the required mix of skills and roles to ensure cohesive performance. Considerations include specialist positions, bowling variation, and fielding capabilities.
3. Hierarchical Selection A hierarchy of selection will apply:
· The first team has priority over the second team.
· The second team has priority over the third team.
· The third team has priority over the fourth team.
· Players who are dropped from selection from a higher team can normally expect to be selected to play in the next highest team. All players are expected to engage with the team they are selected to play for.
4. Youth Development The club values the promotion and development of youth players and may adjust selection criteria accordingly. Opportunities to play in higher teams will be offered to youth players who demonstrate potential and commitment, fostering their growth as cricketers.
5. Safety and Inclusion
· Safety is a top priority. Players will only be selected for roles they can perform safely, considering physical and mental readiness.
· Inclusion will be promoted, ensuring equal opportunities regardless of age, gender, ethnicity, or background.
6. Player Attitude The attitude of players will be an important consideration during selection. A positive, team-focused mindset, commitment to training, and respect for teammates and opponents are essential qualities valued by the club.
7. Fairness All selection decisions will be impartial and objective. Selection will be based on observable performance in matches, training, and fitness. Players will have a channel to seek clarification on selection decisions.
Selection Process
1. Selection Committee A dedicated selection committee, consisting of the team captains will oversee the selection process using the Pitchero player App. Players are expected to indicate their availability using this App.
2. Performance Review Players' performances in matches, training sessions, and fitness assessments will form the basis of selection.
3. Communication Selection outcomes will be communicated transparently to players. Feedback will be provided upon request to support individual development.
4. Youth Players Decisions involving youth players will consider their physical and emotional readiness to compete at higher levels.
Appeals Process
If a player disagrees with their selection, the appeals process works as follows:
1. Initial Appeal:
· Player submits a written appeal to the Team Captain (within 24 hours of selection communication).
· Team Captain reviews the appeal and makes a decision.
· The outcome is communicated ahead of the match, if possible (not guaranteed).
2. Secondary Appeal:
· If unsatisfied with the captain's response, the player appeals to the Head Coach and Club Chair.
· They review the complaint and respond within seven (7) days.
3. Final Escalation:
· If dissatisfaction persists, the player escalates to the Club President.
· The Club President’s decision is final.
Review and Updates This selection policy will be reviewed annually to ensure it remains aligned with the club's goals and values.
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